EMPLOYNMENT OPPORTUNI TY ANNOUNCENMENT

DEPARTMENTS OF THE ARMY AND Al R FORCE ANNOUNCEMENT #:  ANG 2007-23

OFFI CE OF THE ADJUTANT GENERAL

NORTH CARCLI NA NATI ONAL GUARD OPENI NG DATE: 18 May 2007

HUMAN RESOURCES OFFI CE CLOSI NG DATE: 18 June 2007

4105 REEDY CREEK ROAD

RALEI GH, NORTH CARCLI NA 27607-6410 ANTI Cl PATED FI LL DATE: 22 July 2007
POSI TI ON TI TLE AND NUVBER: UNI T/ ACTI VITY AND DUTY LOCATI ON:
Aircraft Loadmaster (Instructor) 156 Airlift Squadron,

F9110000 NCANG, Charlotte, NC

2 Positions
792904 767333

EMPLOYMENT STATUS:
Except ed Appoi nt ment

GRADE AND SALARY: (Includes Locality Pay of 12.64%
TECH - GS-2185-09 $43,731 - $56, 849 per annum

VWHO CAN APPLY: TECHNI Cl AN: The area of consideration for this position is the STATE OF NORTH CAROLI NA.
Applications will only be accepted fromcurrent Excepted enpl oyees of the North Carolina National Guard,
current mlitary nmenbers of the North Carolina National Guard and individuals who are eligible and
willing to enlist in the North Carolina Air National CGuard.

HOW TO APPLY: TECHNICIAN: Applicants interested in the technician position may apply by subnmitting an Optional
Application for Federal Enploynent (Optional Form 612), resune or any other formof application. It is
required that the Know edge, Skills and Abilities (KSA) |isted bel ow be addressed and attached to the
application. Dates reflected on the KSA’s nust mirror dates listed on the application.

NOTE: |nfornmation that nust be provi ded when applying for a technician position is as foll ows: announcenent
nunber; nane; address; tel ephone nunber; social security nunber; date of birth; citizenship; education; work
experience; and other job-related qualifications.

Applications must be sent to: North Garolina National Guard, ATTN. OTAGNG HRO, 4105 Reedy Creek Road, Ral eigh,
NC 27607- 6410, to be received not later than the close of business on the above indicated closing date.

QUALI FI CATI ON REQUI REMENT: Must have 24 nonths specialized experience which denonstrates that the applicant
has acquired the below listed KSA's. The application or resume nmust reflect the required 18 nonths
experience. Education may be substituted for experience when applicable and the appropriate transcripts are
submtted with application. |In-service placenent actions will be considered when applicable.

NOTE: Mlitary Gade Inversion: The mlitary structure is preenminent over the full-time structure and
mlitary grade inversion within the full-tine work force is not permtted. The nmilitary grade of the
supervi sor must equal or exceed the mlitary grade of personnel supervised.

KNOWEDGE, SKILLS & ABILITIES (KSA'S)

Bel ow are |isted the KSA's for this position. Each technician applicant nust prepare separate (plain paper)
listing to address all KSA's and explain the civilian and mlitary work experience (with dates) that provided
that KSA. These comments nust be addressed in the order they appear bel owand attached to the applicati on when
applying for the position. Failure to include attachnment of the KSA Statement will result in your application
not being considered for enploynment. ASSI STANCE | N COVPLETI NG THE KSA STATEMENT MAY BE OBTAI NED BY CALLI NG
919/ 664- 6172/ 6431.

1. Ability to plan, schedule, develop and conduct ground and flight training for |oadnmaster personnel.
2. Ability to communicate orally.
3. Ability to prepare aircraft |oading plans.

CONDI TI ON OF EMPLOYMENT:  QOccupants of this position nmust maintain continuous mlitary

nmenbership in the North Carolina Air National Guard (NCANG. NCANG status (mlitary

grade, DAFSC, nmilitary unit) and experience nmust be entered on the application.

IThe reconmended applicant W 1 _not be approved for appol ntment until they occupy a conpat| ble AFSC in
the NCANG shown under M |iTary Assignnent on the reverse side of this announcenent. [%QI i cant
selected for this position will be required to participate in the Direct Deposi t/ Ei ec U
TTanst er_Program

M LI TARY ASSI GNMENT: Assignnent in a conpatible Enlisted position in the NCANG i s mandatory.
AFSC. IAZXX

EVALUATI ON FACTORS USED: Personal interviews, review of application and the KSA Statenent.




Announcenent # ANG 2007- 23
PRI NCl PAL DUTI ES AND RESPONSI BI LI Tl ES:

Conducts training for worldwi de capability to include initial qualification, mssion qualification
continuation training and/ or upgrade/specialized training. Training includes actual onthe-job
practice and formal classroominstruction. Analyzes and interprets guidance, wites or nodifies
eneral guidelines froma broad scoPe of principles, concepts, technol ogy and nethodol ogy of the
oadmaster field and fornms practical |esson plans for flying traininginstruction. KeepsS records on

training, analyzes and eval uates training acconplishments to determn

Revi ews nmai ntenance directives, bulletins and flight manuals that re
of changes, to determ ne the adequacy of procedures and techn|gues fo
changes as necessary. Perforns staff work based on specialized know
rel afed programs to ensure safe and successful acconplishnent of req S5Si. )

support, and airlift support requirements. Takes necessary action to ensure all requisites involved in
m ssion planning are ascertained and all necessary coordi nati on acconplished. Wen perform ng as
Loadnaster, acconplishes a wide variety of pre-flight, in-flight and post-flight duties required by the
nature of the aircraft assigned and its specialized mssion, utilizing know edges of the specia

equi prent and systens of the aircraft. As Loadnaster is the aircrew expert on all safety of fl|%ht
matters involving aircraft weight and bal ance data and linitations, shipnment and conpatibility o
hazardous materials in excessive quantities such as C ass “A” expl osives and poi sons, radioactive cargo
up to and including nucl ear devices and conponents, biol ogical agents/specinmens, special handling

security cargo such as courier materials and registered nail. Oversees and directs Ioadlng and

unl oadi ng crews to ensure adherence to |oad plans that are verified, certified and approved by the
Loadnaster. Acconplishes Preplann|ng and prepares conplex |oad plans which involve aircraft with a

mul titude of different configurations, sizes with respect to weight, cube and trimconsiderations

m xed cargo destined to a nunber of ports for a single mssion, deternining anpunts and sizes of

| oadi ng vehicles/crews that will be required and any ot her support equi pnent/personnel needed. = Makes

i ndependent, on-the-spot decisions to avoid disruption of aircraft flow Perforns in the capacity of

sky marshal. Perforns duties and provides instruction pertinent to one or nore of the follow ng

m ssion requirenents: (a) Formal School. Provides Phase | instruction to Air National CGuard, Active

Air Force, Air Reserve, Coast Cuard, Navy, Marines, and Internaional students in Loadmaster Initia

Qualification Training. _Fb) Conbat Aircrew Training. EEveIoFs and instructs proper techniques of .

vi sual scanner duties while aircraft if flying at extrenely |low altitude and maki ng aggressive, evasive

maneuvers. © Air Rescue and Recovery. Develops and provides instruction on all phases of search and

rescue operations to include scanning techniques and responsibilities; directing pilot into drop zone

| aunchi ng pyrotechnical devices and rescue equi prent; performng pre-flight and set-up of Overhead
Del i very System (ODS); perform ng safety check of parachuting and rescue equi pment of pararescuenen

before exit junp, and initiating emergency procedures to retrieve hung junpers; naintaining contact

with receiver alrcraft during air refueling operations, guiding receiver pilot into and out of )

directing enmergency breakaway procedures as required, and keeping Rélot ﬁnd flight

ecia

(Cont)

e the effectiveness of training
ate to Loadnasters to keep abreast
r unit’s mssion, and reconmend
edge of the unit’s mssion and the
ired training, assigned mission

refueling envel ope ( (
engi neer continual [y inforned of |ocation of receiver aircraft during refueling, - Sp
%Berat|ons. Devel ops, instructs and perforns duties for specialized and classified mssions. (e)
dul ar Airborne Fire Fi ht|n8 System (MAFFS). Devel ops and provides instruction of MAFF S%gtenl fire
behavi or and in-flight FFS duties to U.S. as well as foreign national Loadmasters. gf)_ bile
Aerial Port. Devel ops and provides instructions to Loadmasters and Air Cargo Specialists in all phases
of aerial port operations, |nc|ud|nP a!rdrop | oad rigging, materials handling equi pnment, haza dous
cargo, etc. (g). Cargo and Personnel Airlift Support. Develops, instructs and perforns procedures
relating to routine airlift support and specialized airlift operations to neet ate airlift )
requi rements, NGB directed requirements, Active Air Force support, extensive Arny deploynents, fighter
aircraft deployments, public relations and Governor squort requi rements, etc. (h) lce Cap Operations.
Devel ops, instructs and perforns procedures unique to Ice Cap cargo airlift operations which require a
m ni mum of two | oadmasters per mission due to nature of cargo and the severe operating conditions
encountered at the Arctic and Antarctic. (i) Tactical and Airdrop. |Inspect for proper rigging .
grocedures and equi pnent for parachute types against |oad weights for all airdrop platforns, container
undl es and door bundles. Perforns other duties as assigned

| NSTRUCTI ONS TO COMMANDERS/ SUPERVI SORS  Thi s position vacancy announcenent wi |l be given the broadest
a i on. Y s announcenent will be posted to your unit/activity bulletin
oar

ADDI TI ONAL I NSTRUCTIONS: 1. Applicants are requested to identiRé on a separate sheet of paper, their
face and narional_origin fromone of the following categories: Male or female; Anerican |ndian or

Al askan native; Asian or Pacific |Islander; Black, not of Hispanic origin; H spanic; white, not of

Hi spanic origin. Submssion of this information is voluntary and will be used in support of the NCNG
Equal Enpl oynent a ] TV ] - } initial, and periodic nedical exam nation na
be required for jobs |ocated in working areas which have a high exposure risk to conditions which may
result in occupational illness or injury. 3. Participants in the Selective Reserve Incentive Program
wi Il be adm nistered as prescribed by Panphl et 600-15. 4. A permanent change of station (PCS)

wi |l not be authorized for the individual selected for this position unless agreed upon in advance by
HRO and a PCS order is prepared prior to effective date. 5. Mles born on or after 1 January 1960

2

st be registered with the Sel ective Service in order to be considered for federal enploynent.

DI STRI BUTI O\:

A B3 C3, G25 H3, J-3, K3, M N12, P-9, W2, Y-2, R HRO 20, AGAV-1, AGCS-3, DCSANG 1,
DCSLOG A-4, DCSO -3, DCSPER- 3, FMCB-2, 1G1, SCSM1, SRAA-1, VCSOP-1



